






























































AGREEMENT

This is an agreement between the Children’s Law Center of Los Angeles (CLC)
and SEIU Local 721 (Union). The parties’ initial Labor Agreement set forth a
termination date of June 30, 2008. The Union provided notice of its intent to negotiate
modifications to the Labor Agreement but the uncertainty of the Administrative Office of
the Courts’ (AOC) funding of the CLC precluded meaningful negotiations.

The parties have agreed to modify the current Labor Agreement by the following
terms:

1. Any step raises and bonus payments linked to an employee’s anniversary date and
due on or after July 1, 2008 shall be stayed.

2. CLC will implement any stayed step raise or bonus payment retroactively
provided the AOC funding is sufficient. If CLC determines that the AOC funding
was insufficient, the parties agree to negotiate over any further deferral of step
raises and bonus payments.

3. The current Labor Agreement at Appendix A sets forth Stipends linked to
performing legal work in certain specialty areas. For purposes of clarification, an
Attorney is eligible to receive the stipend upon assignment to the specialty area.
The stipend will be discontinued in the following situations: (a) the employee
ceases to perform legal work in the specialty area; (b) the employee begins a
planned leave of absence for 6 weeks or longer; or (c) an employee has been
absent from work for 6 weeks or longer.

4. Except as modified by this Agreement, all other provisions of the Labor
Agreement shall remain in effect until September 15, 2008. If either party wishes
to amend, modify or terminate the Labor Agreement, they shall provide written
notice at least 10 days prior to the termination date.

_____________________________ Dated: _____________________
SEIU Local 721

_____________________________ Dated: _____________________
Children’s Law Center


