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The recent Supreme Court decision about the 
union rights of Illinois homecare workers focused 

national attention on the well-funded legal attacks 
on public employees, but they’re nothing new. At a 
recent meeting of our International Union, we heard 
report after report of billionaire-funded efforts to roll 
back workers’ pay, benefits and organizing rights. 
Leonardo da Vinci once said that the people who 
change the world don’t let things happen to them. 
Instead, they happen to things. That’s why, intead of 
waiting for bad things to happen, 721 members are 
getting organized to make things happen. 

721 Members Making Things Happen
Instead of letting big two Wall Street banks, Mellon 
and Dexia, bilk the City of Los Angeles for hundreds 
of millions in excessive payments for bad interest rate 
swaps, City of L.A. 721 members built a powerful 
coalition with other city unions and more than 
20 community and faith-based groups. Fix L.A. is 
pushing the council to recover millions in fees lost 
to these predatory deals, restore vital services, and 
bargain a fair contract that protects city workers.

In Ventura, 721 members have joined with police, 
firefighters, and community groups to fight a pension 
rollback measure backed by out-of-state “dark 
money” groups. 721 will launch a unprecedented 
door-to-door field effort to protect the retirement 
security of our members and other county employees.
Past Efforts Paying Off for Members
In Riverside County, we’re building on big wins at the 
settlement table with County management. County 
workers will see additional FLEX benefits and pay 
increases of  up to 8 percent that began kicking in at 
the end of June. County of L.A. workers will receive a 
$250 bonus this month and up to $133 per month in 
additional take-home pay next year as a result of their 
aggressive Turn It Up! campaign.
None of this would have happened without the 
solidarity of our union and the incredible efforts of 
our members.

 Bob Schoonover, President
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More than 1,000 members of the Fix L.A. Coalition, organized by SEIU 721 and its partners, delivered petitions to L.A. City Hall against big banks and for a good contract.

Instead of Crying ‘the Sky is Falling,’ SEIU 721 
is Focused on Lifting Workers Up

IIf you listened to the pundits last month, 
you would be excused for believing that the 

American Labor movement was dead.

Media outlets across the spectrum, from Fox News 
to pro-labor blogs like the Daily Kos, predicted 
that the Supreme Court’s ruling in Harris v. 
Quinn would end public sector unions by making 
it impossible for them to collect dues used to 
organize and defend workers.

The ruling is certainly bad — and particularly 
devastating to Illinois homecare workers who’ve 
seen their wages double since SEIU helped pass a 
2003 law recognizing them as state employees and 
allowing them to organize — but it is far from the 
death blow many predicted. In fact, some court 
watchers say it shows that even this conservative 
court is unwilling to meddle with longstanding and 
hard-won protections for public workers.

While the ‘Chicken Littles’ on the Sunday talk 
shows and in the press were busy trying to tell us 
what was going to happen to American workers, 
more than 1,000 Los Angeles City employees and 

their allies were busy hitting the streets.  The Fix 
L.A. Coalition, which includes SEIU 721, other 
members of the Coalition of City Unions, and 
more than 20 L.A. community and faith-based 
organizations, is focused on reversing the city’s 
bad deals with Wall Street banks, using millions 
in recovered funds to restore city services and 
bargaining a fair contract with L.A. workers.

Attacks on working people are nothing new. The 
recent Supreme Court ruling was a response to 
a lawsuit filed by the National Right to Work 
Foundation, funded by the anti-union billionaire 
Koch Brothers and the founders of Walmart. The 
real lesson here is that, instead of waiting for a 
bunch of Beltway pundits to tell us what is going 
to happen to the American Labor movement, we 
have the power to write our own stories at work, 
at the bargaining table and, if necessary, in the 
streets.  Instead of worrying about whether the sky 
is falling, let’s focus on lifting workers up.

 Gilda Valdez, Chief of Staff

721 President Bob Schoonover (right) and members of the Fix L.A. Coalition march on L.A. City Hall to protest predatory deals between big Wall Street banks and the City 
of L.A. Fix L.A., which includes SEIU 721 and more than 20 area labor, community, and faith-based groups, says these deals have cost the city more than $300 million.



VENTURA COUNTY WORKERS LAUNCH EFFORT TO DEFEAT MISGUIDED 
PENSION-KILLER INITIATIVE. 721 PLEDGES UNPRECEDENTED FIELD CAMPAIGN.

A coalition of community members and Ventura County labor organizations, including SEIU 721, is preparing to campaign against Ventura County Supervisor Peter Foy’s pension-
killing ballot measure. SEIU 721 is planning an unprecedented field campaign to defeat the measure, which will appear on the November general election ballot.

RIVERSIDE REACHES OUT

MORE THAN 1,000 MARCH ON L.A. CITY HALL TO FIGHT BAD BANK 
DEALS AND URGE FAIR CONTRACT FOR L.A. CITY WORKERS.

You’re on a winning team

“After an intensive unionwide effort involving SEIU 

721’s member leaders, negotiators, legal team and 

political staff, SEIU Riverside County members won a 

major settlement that substantially raises members’ 

pay and medical benefits over the next two years. 

Congratulations to all of the SEIU 721 members who 

stood together to fight for fairness!”

Bob Schoonover, SEIU 721 President

HErE ArE jUST SOmE Of THE  

rECEnT wInS rIvErSIdE COUnTy  

721 mEmbErS ArE EnjOyIng:

•	 Over	$2	million	in	pay	won	for	supervisory	members	—In the first half of 

2014 alone, 721 has already won months worth of retroactive salary and pay 

increases for hundreds of supervisory employees. Many of these employees 

are now enjoying wage increases of over 5.5%!

•	 Big	wage	recovery	wins	—In April 2014, 721 won another PERB ruling which 

required the County to retroactively pay step merit wage increases to over a 

hundred employees all the way back to July 2009, including 7% interest.

•	 Huge	pay	equity	win	for	all	Riverside	County	employees	—In April 2014, 

721 negotiated a settlement with Riverside County that will increase all 

members’ pay by over 5-10% over the next two years and provide increased 

medical benefits.

STRONGER TOGETHER

Warren G. Public
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721 MEMBERS HAVE A FULL VOICE. Your future as a public employee is largely 

dependent upon the success of your union. As a member, you have the right to vote 

on officers, bargaining committees, and contract agreements – or even run for a 

position yourself! Become a member today, so you can exercise all of your rights in 

determining the future of your union and your career.

RIVERSIDE COUNTY 721 MEMBERS ARE ELIGIBLE FOR TUITION REIMBURSEMENT AND 

SCHOLARSHIPS. As a SEIU 721 member and Riverside County employee, you 

are eligible to participate in the SEIU Training Fund which may provide tuition 

reimbursement up to $8,000. Your children are also eligible to apply for annual 

college scholarships of up to $5,000. For more information, visit www.seiu721.org 

or contact the Education Support Program at (951) 955-2572.

721 MEMBERS RECEIVE A UNION DISCOUNT CARD with substantial savings on thousands of 

local products and services. Members have full access to SEIU 721’s recreation services, 

which offers discounts on theme parks, movies, special events, and much more! 

Members also are eligible to use Union Plus, a special discount program exclusively for 

union members, which offers discounts on everything from travel to home loans.

721 MEMBERS RECEIVE A FREE LIFE INSURANCE POLICY WORTH $2,000 and an additional 

$2,000 accidental death policy. Current members should complete an updated 

application to ensure their life insurance beneficiaries are on file. 

SEIU 721 is scoring some big wins for Riverside County employees! Make sure you’re part of this 

winning team to enjoy all of the benefits of membership in your union. With summer vacations upon 

us, now is the perfect time to sign up as a new member or renew your existing membership to ensure 

you have easy access to everything you deserve — such as free life insurance, union sponsored 

discount programs, and many other benefits. Volunteer to contribute at least $10 a month to COPE  

and you may even win free movie tickets!

...make sure you’re taking advantage 

 of all the benefits you deserve.

SEIU Local 721, CTW, CLC

Membership Application

Inland Area Region

Employer Name

PLEASE PRINT CLEARLY

dso opeiu 537, afl-cio 2/14

Employee ID #_____________________________________________________Social Security #______________________________________________________________________

Last Name______________________________________________________________First Name______________________________________________________M.I.____________

Date of Birth_____________________________________________________________Gender:      Male      Female

Home Address______________________________________________________________City________________________________State__________Zip Code_________________

Home Phone________________________________________Personal Cell_______________________________________Work Phone_______________________________________

Personal Email____________________________________________________________________________________________________________________________________________

Job Title______________________________________________________________________________________________Date Hired________________________________________

Department Name_______________________________________________________________________________________________________________________________________

Work Address___________________________________________________________________________City___________________________________Zip Code_________________

I hereby request and accept membership in SEIU Local 721 and authorize the Union to represent me and to negotiate and conclude on my behalf any and all agreements as to 

wages, hours and other conditions of work. I agree to be bound by the Constitution and Bylaws of the Union and by any contracts that may be in existence at the time of application 

or that may be negotiated by the Union.

I further authorize SEIU Local 721 to instruct my employer to deduct and pay to SEIU Local 721 dues and general assessments from my paycheck, and to adjust from time to time 

the amount of this deduction as may be required to comply with dues schedules and general assessments determined by SEIU Local 721. Deductions for this purpose shall remain in 

effect until cancelled by me via written notice, in accordance with any applicable memorandum of understanding or agreement between my employer and the Union.

It is the member’s responsibility to notify the Union if they believe their deduction is incorrect or if they are no longer in a Union represented bargaining unit. The Union will not refund 

any dues payments beyond six months from the date of the member’s request for such refund.

Dues, fees and assessments to SEIU Local 721 are not deductible as charitable contributions for federal income tax purposes. Dues paid to SEIU Local 721, however, may qualify 

as a business expense and may be deductible in limited circumstances subject to various restrictions imposed by the Internal Revenue Code. 

DUES RATE: $24.00 per month

Date_________________________________Signature___________________________________________________________________________

Mail to: SEIU Local 721, CTW, CLC

 6177 River Crest Dr., Ste. B

 Riverside, CA 92507 

Phone: (951) 571-7700

Fax: (951) 653-6310

S E I U  7 2 1  M E M B E R  L I F E  I N S U R A N C E

Active SEIU 721 members are automatically covered for $2,000 life insurance and an additional $2,000 for accidental death and 

dismemberment insurance (a total of $4,000 if accidental death). Please indicate up to two beneficiaries below.

Primary Beneficiary_______________________________________________________________________________Relationship____________________________________________

Secondary Beneficiary____________________________________________________________________________Relationship____________________________________________

C O P E  C O N T R I B U T I O N  F O R M

Contribute to the SEIU Local 721 Committee on Political Education (COPE)

I am volunteering to contribute to SEIU Local 721 COPE to help elected officials stand up for working people.

I authorize my union, SEIU Local 721, to file this payroll deduction with my employer and for my employer to forward that amount specified to SEIU Local 721 COPE.

I understand that: 1) I am not required to sign this form or make COPE contributions as a condition of my employment by my employer or membership in the union; 2) I may 

refuse to contribute without any reprisal; 3) Only union members and executive/administrative staff who are U.S. Citizens or lawful permanent residents are eligible to contribute 

to SEIU Local 721 COPE; 4) The amounts on this form are merely a suggestion, and I may contribute more or less by this or some other means without fear of favor or disadvan-

tage from the union or my employer; 5) SEIU Local 721 COPE uses the money it receives for political purposes, including but not limited to addressing political issues of public 

importance and contributing to and spending money in connection with federal, state and local elections.

Contributions to SEIU Local 721 COPE are not deductible for federal income tax purposes. This authorization shall remain in effect until revoked in writing by me.

Are You Registered to Vote?:   Yes    No

I authorize my employer to deduct:   $10    $25    $50    $_____________every month from my paycheck and transfer the 

funds to SEIU Local 721 COPE. My signature shows that I have reviewed and agree with the terms on this form.

Date_________________________________Signature___________________________________________________________________________

Riverside	County

SEIU LOCAL 721 

6177 RIVER CREST DR STE B 

RIVERSIDE CA 92507-9914
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YOU’RE PART OF A WINNING TEAM!

Just complete and return the attached membership application

ALREADY A MEMBER?  

You should still complete the attached membership application 

to ensure SEIU has your current contact information and beneficiaries on file.

Be sure to designate your life insurance beneficiaries  

on the bottom of the page

This is also the perfect opportunity to volunteer to contribute to COPE

Don’t forget to write legibly and to sign each form

Tear off the entire application page

Remove the clearstick strip, fold, seal, and mail

Have questions about SEIU 721 member benefits, or about completing the application?

Call Member Connection (877) 721-4YOU or 

Inland Regional Office (951) 571-7700

Becoming a member is easy:
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The Riverside County 721 

Chapter launched an effort 

to sign up new members 

and ensure that existing 

members are taking 

advantage of valuable union 

benefits, like free insurance 

and scholarships.

“By fighting to reform bad bank deals, restore 

neighborhood services, and support workers in other 

sectors, SEIU 721 is building valuable coalitions with 

labor, community, and clergy that will boost our clout 

at the bargaining table and improve our city.”

Linda Dent

Vice President, SEIU 721 

PRESIDENT’S REPORT JULY 2014: MAKING THINGS HAPPEN FOR SOUTHERN CALIFORNIA WORKERS

More than a thousand community members, religious leaders, and L.A. city workers delivered over 4,000 hand-collected petitions to L.A. City Hall calling on the Mayor and City 
Council to recover taxpayer revenue lost as a result of bad interest rate swap deals with Wall Street banks. Fix L.A., a coalition of more than 20 Labor, community and faith-based 
groups, wants to restore vital city services, protect good middle-class jobs in the public sector and bargain a fair contract for L.A. city workers.


