Steward Self Assessment Form

The purpose of this survey is to provide a picture of the experiences, developmental needs, and challenges
our Stewards and leaders have within the Union.
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Employee Name: Employee #
Work Phone: Work/Personal Email:
Region:

Do you currently attend your Worksite meetings? OYes [INo

Do you currently attend Steward Council meetings? [ Yes [1No

Do members come to you when there are issues at work? [IYes [INo

Are you involved in your Joint Labor Management Committee/Meeting? ClYes [INo

Do you know your Worksite Organizer? Yesl1 No[l

Do you feel supported as a Steward by your Worksite Organizer? LlYes LINo

Do you have experience in handling Grievances?  Individual [IYes [ONo Group Grievance [JYes [ No

Are you willing to join a committee to help your chapter/bargaining unit function at a high level of effectiveness? [lYes [INo
Are you willing to take additional training classes to enhance your ability to be an effective steward at the worksite? [7Yes [JNo

What areas would you like more training and development in: (Check all that apply)

Problem Solving Educator/Communicator
[1 Grievance Training (1 How to Run a Meeting
[J Labor Management Training Organizing
[]  Conflict Resolution 1 Member Organizing Training
Other
O

Is there anything else you would like to add?

Final Approval on April 6, 2012 by the SEIU 721 Steward Council Chairs and Co-Chairs Committee:
Martha Williams Garcia (Chair), Alan Peshek, Glenn Sanders, Kenn Turner Tim Burke, Lucy Guerrero



